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Department of Civil Engineering 

 

 

 

     Date: - 10 / 09 /2018 

To, 

Ashok Atkekar, 

Hon.Secretary, 

Builders Association of India,  

Pune Centre.           

 

Subject: - Regarding permission for internship at your organization 

Dear Sir, 

The Shetkari Shikshan Mandal’s (TSSM’s), Bhivarabai Sawant College of Engineering 

& Research, Narhe, Pune has been established in the year 2010 under the umbrella of JSPM 

Group.  The Third & Final year Students are required to undergo in-plant training in reputed 

organization during their summer vacations to have exposure to the industry from 22/12/2018 

to 12/01/2019. 

The following students of TE & BE Civil are interested in doing in-plant training in 

your esteemed organization. So I request you to permit to complete their internship in your 

organization. 

Sr. 

No. 
Name of Student Email-id Mobile No. 

1 Vikas Dattatreya Harage harge.vikas@gmail.com 7767919796. 

2 Vaibhav Omkar Landge vaibhav.landge.12@gmail.com 9922963380 

3 Akshay wanve akshu1way007@gmail.com 8668574944 

4 Mayur Dhondiba Bodakhe mayurbodakhe18@gmail.com 8412018402 

5 Akash Vasantrao Daundkar akashdaundkar2097@gmail.com 9702742977 

6 Ishwar Shivaji Adhav ishadhav1998@gmail.com 7083582483 

7 Sandip Tukaram Autade sandipautade172@gmail.com 8888818784 

8 Madhavi Kamalakar Thorat madhavithorat912@gmail.com 9689853820 

9 Telange Anuradha Venkat telangeanuradha@gmail.com 8308146955 

mailto:sandipautade172@gmail.com


TSSM’s 

      Bhivarabai Sawant College of Engineering & Research, Narhe, Pune-41  

Department of Civil Engineering 

 

 

 
10 Omkar Sanjay Patil omkarpatil6162@gmail.com 8308891103 

11 Vinit narendra margam vinitmargam17@gmail.com 7020818012 

12 Ratnadip laxman Metkari ratnadipmetkari1@gmail.com 7776075141 

13 Tanvi Shah misstanvishah@gmail.com 8087322902 

14 Ganesh Tarange ganeshtarange7@gmail.com 9503559463 

15 Abhay Deshmukh abhaydeshmukh144@gmail.com 7038455994 

16 Vighnesh Raghunath Sanas vighneshsanas7776@gmail.com 7744098883 

17 Nishigandha kothare nkothare23@gmail.com 7414954554 

 

The students are aware of the fact that they will not be entitled to accommodation and/or 

any monetary benefits. We request you to evaluate their individual performance at the end and 

issue certificate accordingly.  

Thanking You. 

Yours Sincerely, 
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Nature of linkageTitle of the linkage
Name of the partnering institution/industry/research lab 

with contact details 

Duration (From - 

To)
participant

Internship Inplant training M/S.B.G.Shirke Construction Technology Pvt. 

Ltd.(MHADA Pimpri Waghire Project),Col. S M Adsar  - 

8007992740 (smadsar@shirke.co.in)

Mr.S P Jadhav - 9049004318 (personnel@shirke.co.in)   

22/12/2018 to 

12/01/2019

Vikas Dattatreya 

Harage

Internship Inplant training Paranjape Schemes Construction Ltd.            ( Abhiruchi 

Parisor Site), Er. Dhananjay Divekar - 98605 00231

Mr. Sudhir Kulkarni - 98605 00307 (HR)

M/s. Pranjape Schemes Ltd.,

22/12/2018 to 

12/01/2019

Nishigandha 

Rajaram Kothare 

Internship Inplant training M/S.B.G.Shirke Construction Technology Pvt. 

Ltd.(MHADA Pimpri Waghire Project),Col. S M Adsar  - 

8007992740 (smadsar@shirke.co.in)

Mr.S P Jadhav - 9049004318 (personnel@shirke.co.in)   

22/12/2018 to 

12/01/2019
Akshay wanve

Internship Inplant training M/S.B.G.Shirke Construction Technology Pvt. 

Ltd.(MHADA Pimpri Waghire Project),Col. S M Adsar  - 

8007992740 (smadsar@shirke.co.in)

Mr.S P Jadhav - 9049004318 (personnel@shirke.co.in)   

22/12/2018 to 

12/01/2019

Mayur Dhondiba 

Bodakhe

Internship Inplant training M/S.B.G.Shirke Construction Technology Pvt. 

Ltd.(MHADA Pimpri Waghire Project),Col. S M Adsar  - 

8007992740 (smadsar@shirke.co.in)

Mr.S P Jadhav - 9049004318 (personnel@shirke.co.in)   

22/12/2018 to 

12/01/2019

Akash Vasantrao 

Daundkar

Internship Inplant training M/S.B.G.Shirke Construction Technology Pvt. 

Ltd.(MHADA Pimpri Waghire Project),Col. S M Adsar  - 

8007992740 (smadsar@shirke.co.in)

Mr.S P Jadhav - 9049004318 (personnel@shirke.co.in)   

22/12/2018 to 

12/01/2019

Ishwar Shivaji 

Adhav

Internship Inplant training M/s. R N K Constructions Specialties Pvt. Ltd.(Gateway 

Tower Amanora Township,Hadapsar),Mr. Ravi Khatavkar -

 98220 93575                             

22/12/2018 to 

12/01/2019

Sandip Tukaram 

Autade

Internship Inplant training M/s. R N K Constructions Specialties Pvt. Ltd.(Gateway 

Tower Amanora Township,Hadapsar),Mr. Ravi Khatavkar -

 98220 93575                             

22/12/2018 to 

12/01/2019

Madhavi 

Kamalakar Thorat

Internship Inplant training M/s. R N K Constructions Specialties Pvt. Ltd.(Gateway 

Tower Amanora Township,Hadapsar),Mr. Ravi Khatavkar -

 98220 93575                             

22/12/2018 to 

12/01/2019

Telange Anuradha 

Venkat

Internship Inplant training M/s. R N K Constructions Specialties Pvt. Ltd.(Gateway 

Tower Amanora Township,Hadapsar),Mr. Ravi Khatavkar -

 98220 93575                             

22/12/2018 to 

12/01/2019
Omkar Sanjay Patil

Internship Inplant training M/s. R N K Constructions Specialties Pvt. Ltd.(Gateway 

Tower Amanora Township,Hadapsar),Mr. Ravi Khatavkar -

 98220 93575                             

22/12/2018 to 

12/01/2019

Vinit narendra 

margam

Internship Inplant training M/s. R N K Constructions Specialties Pvt. Ltd.(Gateway 

Tower Amanora Township,Hadapsar),Mr. Ravi Khatavkar -

 98220 93575                             

22/12/2018 to 

12/01/2019

Ratnadip laxman 

Metkari

Internship Inplant training M/s. R N K Constructions Specialties Pvt. Ltd.(Gateway 

Tower Amanora Township,Hadapsar),Mr. Ravi Khatavkar -

 98220 93575                             

22/12/2018 to 

12/01/2019
Tanvi Shah

Internship Inplant training M/s. R N K Constructions Specialties Pvt. Ltd.(Gateway 

Tower Amanora Township,Hadapsar),Mr. Ravi Khatavkar -

 98220 93575                             

22/12/2018 to 

12/01/2019
Ganesh Tarange

Internship Inplant training M/s. R N K Constructions Specialties Pvt. Ltd.(Gateway 

Tower Amanora Township,Hadapsar),Mr. Ravi Khatavkar -

 98220 93575                             

22/12/2018 to 

12/01/2019
Abhay Deshmukh

Internship Inplant training M/s. R N K Constructions Specialties Pvt. Ltd.(Gateway 

Tower Amanora Township,Hadapsar),Mr. Ravi Khatavkar -

 98220 93575                             

22/12/2018 to 

12/01/2019

Vighnesh 

Raghunath Sanas

Internship Inplant training M/S.B.G.Shirke Construction Technology Pvt. 

Ltd.(MHADA Pimpri Waghire Project),Col. S M Adsar  - 

8007992740 (smadsar@shirke.co.in)

Mr.S P Jadhav - 9049004318 (personnel@shirke.co.in)   

24/12/2018 to 

12/01/2019
Neha Rajendra 

Mohol

/industries for internship, on-the-job training, project work, sharing of research facilities etc. during the year18-19 



Internship Inplant training M/S.B.G.Shirke Construction Technology Pvt. 

Ltd.(MHADA Pimpri Waghire Project),Col. S M Adsar  - 

8007992740 (smadsar@shirke.co.in)

Mr.S P Jadhav - 9049004318 (personnel@shirke.co.in)   

24/12/2018 to 

12/01/2019
Sagar Mukesh 

Yalkar

Internship Inplant training M/S.B.G.Shirke Construction Technology Pvt. 

Ltd.(MHADA Pimpri Waghire Project),Col. S M Adsar  - 

8007992740 (smadsar@shirke.co.in)

Mr.S P Jadhav - 9049004318 (personnel@shirke.co.in)   

24/12/2018 to 

12/01/2019
Virendra P. Thakur

Internship Inplant training M/S.B.G.Shirke Construction Technology Pvt. 

Ltd.(MHADA Pimpri Waghire Project),Col. S M Adsar  - 

8007992740 (smadsar@shirke.co.in)

Mr.S P Jadhav - 9049004318 (personnel@shirke.co.in)   

24/12/2018 to 

12/01/2019
Swapnil Raju 

Wankhede

Internship Inplant training M/S.SURYA CONSTRUCTION,Plot No. M-41, Sahwas 

Nagar , Mhada Colony,Chiplun. Cell:9422460912
10/12/2018 to 

25/12/2018

Sanket Suresh 

Navgire

Internship Inplant training B.D.CONSTRUCTION,Plot No.1,Girish Soc.,Warje jakat 

naka,Pune.Mob.-9372412777
01/05/2019 to 

15/05/2019

Pratik Pravin 

Sangle

Internship Inplant training B.D.CONSTRUCTION,Plot No.1,Girish Soc.,Warje jakat 

naka,Pune.Mob.-9372412777
01/05/2019 to 

15/05/2019

Paresh Jyantilal 

Velani

Internship Inplant training B.D.CONSTRUCTION,Plot No.1,Girish Soc.,Warje jakat 

naka,Pune.Mob.-9372412777
01/05/2019 to 

15/05/2019

Hrushikesh 

Suryakant Pawar

Internship Inplant training B.D.CONSTRUCTION,Plot No.1,Girish Soc.,Warje jakat 

naka,Pune.Mob.-9372412777
01/05/2019 to 

15/05/2019

Abhishek Mahesh 

Velani

Internship Inplant training B.D.CONSTRUCTION,Plot No.1,Girish Soc.,Warje jakat 

naka,Pune.Mob.-9372412777
01/05/2019 to 

15/05/2019 Pruthviraj Narute

Internship Inplant training S.P. Engineering & Associates (Govt. Contractors & Civil 

Works) , Karve Road ,Pune.Mob.-9527324005.
01/06/2018 to 

02/07/2018

Vishal Jitendra 

Karnavat

Internship Inplant training S.P. Engineering & Associates (Govt. Contractors & Civil 

Works) , Karve Road ,Pune.Mob.-9527324005.
01/06/2018 to 

02/07/2018 Vipul Mahajan

Internship Inplant training S.P. Engineering & Associates (Govt. Contractors & Civil 

Works) ,Karve Road ,Pune.Mob.-9527324005.
01/06/2018 to 

02/07/2018 Niraj Patil

Internship Inplant training S.P. Engineering & Associates (Govt. Contractors & Civil 

Works) ,Karve Road ,Pune.Mob.-9527324005.
01/06/2018 to 

02/07/2018 Krishna Ghatmal

Internship Inplant training M/S. S.V.Benke ,Hiware Bk.,Tal-Junnar,Dist-

Pune.Mob:7588594479
12/12/2018 to 

30/12/2018 Rushikesh A. Kale

Internship Inplant training M/S. S.V.Benke ,Hiware Bk.,Tal-Junnar,Dist-

Pune.Mob:7588594479
12/12/2018 to 

30/12/2018 Omkar D. Benke

Internship Inplant training M/S. S.V.Benke ,Hiware Bk.,Tal-Junnar,Dist-

Pune.Mob:7588594479
12/12/2018 to 

30/12/2018 Meera B. Diwate

Internship Inplant training M/S. S.V.Benke ,Hiware Bk.,Tal-Junnar,Dist-

Pune.Mob:7588594479
12/12/2018 to 

30/12/2018 Manoj T. Jagtap

Internship Inplant training A.R. Constructions ,Warje Malwadi, Pune.Mob.No.-

9422509986/8308207517
26/12/2018 to 

10/01/2019

Shubham Vivek 

Bhondave

Internship Inplant training A.R. Constructions ,Warje Malwadi, Pune.Mob.No.-

9422509986/8308207517
26/12/2018 to 

10/01/2019 Ashish Anil Dalvi

Internship Inplant training A.R. Constructions ,Warje Malwadi, Pune.Mob.No.-

9422509986/8308207517
26/12/2018 to 

10/01/2019

Ritesh Laxman 

Katare

Internship Inplant training A.R. Constructions ,Warje Malwadi, Pune.Mob.No.-

9422509986/8308207517
26/12/2018 to 

10/01/2019

Sumit Sanjeev 

Kolhe



Internship Inplant training A.R. Constructions ,Warje Malwadi, Pune.Mob.No.-

9422509986/8308207517
26/12/2018 to 

10/01/2019 Hatim Poonawala

Internship Inplant training S.W.Mone & Associates, Swaroop Complex,Karve 

road,Pune-411004.Tel:-25464197
15/01/2019 to 

01/02/2019 Anish R. Panhalkar

Internship Inplant training Sadashiv A. Chate 

Engineers,Beed.Mob.:9405452747/9766883363
10/12/2018 to 

25/12/2018

Gokhale Siddhant 

Sunil

Internship Inplant training Sadashiv A. Chate 

Engineers,Beed.Mob.:9405452747/9766883363
10/12/2018 to 

25/12/2018

Chavan Sudarshan 

Shahji

Internship Inplant training Sadashiv A. Chate 

Engineers,Beed.Mob.:9405452747/9766883363

10/12/2018 to 

25/12/2018

Phad Tulshiram 

Bajirao

Internship Inplant training Sadashiv A. Chate 

Engineers,Beed.Mob.:9405452747/9766883363
10/12/2018 to 

25/12/2018 Wani Shravan

Internship Inplant training Shivtej Developers & Builders,Satara,Mob. No.:-

9822214309
02/06/2018 to 

13/06/2018

Chetan Changdeo 

Kante

Internship Inplant training M/S. Shri Swami Samarth Construction , Mhada,Solapur-

413004.Phone:(0217)2300348
10/12/2018 to 

25/12/2018 Vaibhav Landge

Internship Inplant training M/S. Shri Swami Samarth Construction , Mhada,Solapur-

413004.Phone:(0217)2300348
10/12/2018 to 

25/12/2018 Milind Waghmare

Internship Inplant training M/S. Shri Swami Samarth Construction , Mhada,Solapur-

413004.Phone:(0217)2300348
10/12/2018 to 

25/12/2018 Purshottam Samal

Internship Inplant training Maverick Civil Services ,Civil Engineer & 

Contractors,Dhankawadi ,Pune.Mob.:9860500235
03/12/2018 to 

20/12/2018

Dandwate Nilesh 

Anil

Internship Inplant training Maverick Civil Services ,Civil Engineer & 

Contractors,Dhankawadi ,Pune.Mob.:9860500235
01/10/2018 to 

20/10/2018

Sanket Sanjay 

Palkar

Internship Inplant training Sujit Vishnu Kumbhar , Engineer & 

Contractor,Phaltan,Satara-415523.Mob.:9881889940
01/10/2018 to 

15/10/2018

Shubham 

Dnyaneshwar 

Kumbhar

Internship Inplant training RHEAA Civil Tech Pvt.Ltd.,Sinhgad Road 

Pune.Mob.:7276360055
15/11/2018 to 

15/12/2018

Hrushikesh Ashish 

Sonawale

Internship Inplant training RASIN CLUSTER, Royal Rasin Association,Plot No.A-

19,MIDC,Bhoom,Dist:-Osmanabad-413504. Mob. No.-

9096862323
05/12/2018 to 

25/12/2018 Sandesh Pawar

Internship Inplant training RASIN CLUSTER, Royal Rasin Association,Plot No.A-

19,MIDC,Bhoom,Dist:-Osmanabad-413504. Mob. No.-

9096862323
05/12/2018 to 

25/12/2018 Hanmant Aldar
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THE SHETKARI SHIKSHAN MANDAL 

BHIVARABAI SAWANT COLLEGE OF ENGINEERING AND RESEARCH, PUNE 
 

DEPARTMENT OF COMPUTER ENGINEERING 

Dr. T. J. Sawant                      Mr. G.T. Sawant               Dr. G. A. Hinge 

President         Secretory     Principal 

   

S. No. 12/1/2 & 12/2/2 Narhe, Taluka- Haveli , Pune – 4110411 
Phone : 020-24608503, Website : www.tssm.edu.in 

NOTICE  

                                                  Date: 27/12/2018 

 

All the Students of TE & BE are hereby informed that, Department is going start 

Software Testing Certification course (ISTQB Certification) from 3
rd 

January 

2019 at 3.30 pm to 5.30 pm. Student who are interested to enroll for this course , 

give your names to Prof. S.A. Pawar.  

  

 

 

   Prof. S. A. Pawar        Dr. S. U. Kadam 

STQA Cell In charge        HOD 
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DEPARTMENT OF COMPUTER ENGINEERING 

Dr. T. J. Sawant                      Mr. G.T. Sawant               Dr. G. A. Hinge 

President         Secretory     Principal 

   

S. No. 12/1/2 & 12/2/2 Narhe, Taluka- Haveli , Pune – 4110411 
Phone : 020-24608503, Website : www.tssm.edu.in 

Software Testing Center Of Excellence 

 

Objective: 

1. To enhance the employability skills of engineering graduates in the area of 

software testing. 

2. Students will be able to explain why we test software and the risks of not 

doing so. 

3. Students will be able to describe the main steps in the fundamental test 

process. 

 

Outcome: 

1. Students will become International Software Testing Qualifications 

Board (ISTQB) certified. 

2. Student’s employability skill gets improved in the area of Software 

Testing. 

3. Students will get placed in the Software Testing Domain. 

 

 

Prof. S. A. Pawar        Dr. S. U. Kadam 

STQA Cell In charge        HOD 

 

 

Software Testing Center Of Excellence 
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DEPARTMENT OF COMPUTER ENGINEERING 

Dr. T. J. Sawant                      Mr. G.T. Sawant               Dr. G. A. Hinge 

President         Secretory     Principal 

   

S. No. 12/1/2 & 12/2/2 Narhe, Taluka- Haveli , Pune – 4110411 
Phone : 020-24608503, Website : www.tssm.edu.in 

Academic Year: 2018-19 

 

Glimpse of Software Testing Sessions: 

 

 

 

 

 

 

 

 

 

 



 

THE SHETKARI SHIKSHAN MANDAL 

BHIVARABAI SAWANT COLLEGE OF ENGINEERING AND RESEARCH, PUNE 
 

DEPARTMENT OF COMPUTER ENGINEERING 

Dr. T. J. Sawant                      Mr. G.T. Sawant               Dr. G. A. Hinge 

President         Secretory     Principal 

   

S. No. 12/1/2 & 12/2/2 Narhe, Taluka- Haveli , Pune – 4110411 
Phone : 020-24608503, Website : www.tssm.edu.in 

Software Testing Center Of Excellence 
Academic Year: 2018-19 

Session wise Schedule  

Sr. No Topics to be Cover 

1 Fundamentals of Testing 

2 Testing Principles 

3 Fundamental Test Process 

4 Testing Through Software life cycle 

5 Test Types 

6 Static Techniques 

7 Static Analysis by tools 

8 Test Design Techniques 

9 Specification Based Testing 

10 Structured Based Testing 

11 Selection of Testing Technique 

12 Test Management 

13 Configuration Management 

14 Incident Management 

15 Types of Test Tools 

16 Project Work 

 

  Prof. S. A. Pawar         

STQA Cell In charge  
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BHIVARABAI SAWANT COLLEGE OF ENGINEERING AND RESEARCH, PUNE 
 

DEPARTMENT OF COMPUTER ENGINEERING 

Dr. T. J. Sawant                      Mr. G.T. Sawant               Dr. G. A. Hinge 

President         Secretory     Principal 

   

S. No. 12/1/2 & 12/2/2 Narhe, Taluka- Haveli , Pune – 4110411 
Phone : 020-24608503, Website : www.tssm.edu.in 

Software Testing Center Of Excellence 
 

Report 

 

Software Testing Center of Excellence is established with the aim to enhance the 

employability skills of students in software Testing domain. We at excellence center providing 

training to students on Manual Testing, syllabus covered overall Foundation level ISTQB 

Certification.   

From our 2
nd

 batch, 3 students till now got placed with Tristha global pvt ltd & Magna 

Electronics. Final round of Interview with Tristha global Company of remaining students are 

schedule in month of July. 

 

 

   Prof. S. A. Pawar 

STQA Cell In charge 



 

 

 

Registered Office: Plot # A-12, MIDC Talegaon, Navlakh Umbare, Maval, District, Pune - 410507, Maharashtra, India. 

CIN: U34200PN2009FTC133906 Tel: +91 21146 67500 I Fax: +91 21146 67527. Website:www.magna.com 

 

 

 

 

21.06.2019 
 

OFFER LETTER 
 

To, Rakshanda Jadhav 

Pune  

Dear Rakshanda, 

After a comprehensive review of your application, we are pleased to offer you as “Trainee Engineer” at 

Magna Electronics, a Division of Magna Automotive India Pvt. Ltd. under the following terms and 

conditions. You are required to join on or before 11th July 2019 and the offer stands withdrawn 

thereafter in case you do not report for work on 11th July 2019, unless the date of joining is extended 

and communicated to you in writing. 
 

1. About Magna 

Magna Electronics provides leading technologies for autonomous driving, to secure connectivity to 

vehicle electrification. With our competitive position and our culture of innovation, we are 

transforming mobility. Magna Electronics provides innovative electronic systems through 

manufacturing facilities and engineering divisions located around the world. Our products include 

driver assistance systems, secure connectivity, head-up displays, electronic controllers as well as 

systems to support the growing trend of electrification and autonomous driving. 
 

2. Appointment 

2.1. Job title & position 

The position offered is as “Trainee Engineer” 

2.2. Roles and responsibilities 

Your roles and responsibilities will be defined after your joining the organization. 

2.3. Joining Location 

On your date of joining, you will report for duty at the following address: 201 to 204, OM 

CHAMBERS, T-29/31, NEAR SHARAYU TOYOTA SHOWROOM, TELCO ROAD, Bhosari Telco Rd, MIDC, 

Pimpri-Chinchwad, Maharashtra 411026, and India 

2.4. Reporting 

You will report to Team lead/Project lead/Manager 

2.5. Probation & Confirmation 

2.5.1. As per Company’s Policy, your probation period will be will be on One Year from the date of 

appointment. 

2.5.2. At the end of your probation period the company reserves its right to extend your probation 

period for a further period of three / six months depending on your performance feedback. 

http://www.magna.com/


 

 

 

Registered Office: Plot # A-12, MIDC Talegaon, Navlakh Umbare, Maval, District, Pune - 410507, Maharashtra, India. 

CIN: U34200PN2009FTC133906 Tel: +91 21146 67500 I Fax: +91 21146 67527. Website:www.magna.com 

 

 

 

On satisfactory completion of the probationary period, you will be considered for 

http://www.magna.com/
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confirmation in the services of the Company. Please note that your will remain on probation 

until & unless confirmed in writing by the Company. 

2.5.3. During probation, your contract of employment will be liable to be terminated on either side, 

by three months’ notice in writing or one month’s basic salary in lieu of such notice. 

2.5.4. After confirmation, your contract of employment will be liable to be terminated on either 

side, by three months’ notice in writing or three month’s basic salary in lieu of such notice. 

2.5.5. However, in case of such notice period, the relieving date must be mutually agreed upon to 

ensure that the work of the Organization is handed over in a satisfactory manner. Hence, the 

length of notice period during which you will attend duties and hand over responsibilities, 

must be mutually agreed before the date of release is decided and will largely depend upon 

the Management’s perception of the level of clarity & effectiveness of the handing over 

process. 

2.6. Place & Nature of Work 

Depending upon the project requirements, you will be required to work in one of the working shifts 

(1st Shift, 2nd Shift or General Shift), unit, or city in India or abroad for a period, which the Company 

will define at such time. Terms and conditions in case of transfers and / or temporary posting will 

be agreed to separately. 

2.7. Hours of Work and Paid Holidays 

Your working hours will be governed by applicable law and Company may revise the same from 

time to time. You will observe the working hours and holidays normally observed by the 

Department you are assigned to. Because of frequent contact with overseas offices and compliance 

with various deadlines, it will be necessary from time to time to report for work earlier and / or to 

work later, all as required. There will be no compensation for additional time worked beyond the 

normal office hours. You may be required to work on staggered timings / shifts, the timings for 

which may be altered from time to time by the Company. 

2.8. Retirement Age 

The retirement age of all employees is 58 years and your service with the Company shall end 

without any notice at the end of the month in which you complete your 58
th

 year of age 

2.9. Benefits Coverage 

2.9.1. Group Medical Insurance cover of INR 3, 00,000/ Lakhs Family Floater [(1+5) Employee +5 

Direct Dependents] 

2.9.2. Group Term Life Insurance & Group Personal Accident Insurance cover is as per the company 

policy 

The above Plan however can be modified on yearly basis at Company’s discretion. 
 

3. Background/ Employment Verification 

By accepting the appointment, you are 

3.1.1. Producing acceptable certified documentary evidence of your academic and professional 

qualifications. You hereby represent that all the contents of your resume, testimonials, 
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references, previous employment details and other information furnished by you are true 

and accurate. 

3.1.2. Formally authorizing the Company to conduct a reference check and / or a background check 

on you and agree to undergo medical examination by a doctor authorized by the Company at 

the time of joining or, any time during the employment with the Company. Discrepancy, if 

any, in this regard, the Company at its discretion will initiate required action without 

consulting you. 

3.1.3. Authorizing the Company to provide feedback to your next employer on employment details 

required on separation. 

The Company has offered you the appointment on the basis of bonafide statements and facts 

provided by you. At the time of employment or during employment, if the Company find the 

information provided to be false or misleading, the Company shall have the right to take 

appropriate disciplinary action against you including terminate your employment forthwith, 

without the requirement of providing you any notice or compensation in lieu thereof. The decision 

of the Company in this regard will be final and binding on you. 
 

4. Compensation 

4.1. Remuneration package 

4.1.1. Your Compensation is based on your qualifications, skill sets and overall years of experience. 

Therefore, the compensation payable to you by the Company is unique and personal and any 

comparison of the same with those of others will be no relevance. 

4.1.2. The tax liability, if any including income tax, arising on your compensation will be your 

personal liability and will be governed by the tax laws of the country wherein your services 

are provided. Compensation is subject to all applicable Income Tax laws currently in force. 

Please keep your compensation details strictly 'CONFIDENTIAL'. Contact HR for any 

clarifications. 

4.1.3. Variable pay is subject to change at any time. Company reserves the right to suspend, 

amend, modify, or terminate the Plan(s) in its sole discretion. Changes, which can be made 

at any time, are made by action of the Management of the Company. 

4.1.4. For the purpose of eligibility for Provident Fund and Gratuity, payment is as per the 

government rules. 

4.1.5. Your terms of employment and compensation are strictly confidential and you shall not 

divulge the same to any other employee of the Company except where required by Company 

policy. 

Your annual salary along with the break-up of salary is attached herewith in Annexure-1. 

4.2. Salary Review, Increments and Promotions 

Your performance and contribution to the Company will be an important consideration for salary 

Review, increments and promotions. You will be considered for salary review and promotions as 

per the Company's policies effective from time to time. 
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5. General Terms and Conditions 

5.1. Your Remuneration shall be paid to you prior to the 5
th

 day of every month after the relevant 

amount of tax is deducted at source by the Company in accordance with existing taxation laws. 

The Company shall not be responsible for any decrease in the Remuneration to you owing to any 

increase in the rates of taxation, and you shall accept any decrease thereof. Your remuneration 

should be treated strictly confidential failing which disciplinary action will be initiated. 

5.2. The Company may, in consultation with you, revise the amount of remuneration if your office/post 

in the Company is changed by mutual consent or otherwise, and you will be liable to accept such 

revised remuneration. 

5.3. You will be governed by the Service Rules and Regulations of the Company in force and as amended 

from time to time. 

5.4. The Company reserves the right to make reasonable modifications to the specific duties and the 

duties enumerated therein at any point of time and you shall be liable to accept the same. You 

shall conduct yourself in such manner as is befitting to “Trainee Engineer” of a company. You shall, 

perform to the best of your ability, experience and talent, all duties and bear such responsibilities 

as are assigned to you. 

5.5. Full time employment: Your position is a full time employment with the company and you shall 

devote yourself exclusively to the business and interest of the company. You will not take up any 

other work for remuneration (part time or otherwise) or work in an adversely capacity, or be 

interested directly or indirectly (Except as shareholder/debenture holder), in any other trade or 

business during your employment with the company. 

5.6. Please note that while in service on this appointment you shall not engage yourself in any other 

trade, profession or vocation, directly or indirectly, and whether for gainful purpose or otherwise. 

5.7. If, during your employment with this Company, you accomplish or conceive any invention, 

creation, works or intellectual property in any other form as a result of the job duties, the 

proprietary rights to such invention, creation, works or intellectual property, including but not 

limited to patent, copyright, trade secrets and other related rights, shall be vested in the Company, 

and you shall claim no right or title to the same. You hereby expressly waive all moral rights in 

connection to any such intellectual property. 

5.8. You shall promptly give to the Company full details of any invention or improvement, which you 

may from time to time make or discover in the course of your duties, and to further the interests 

of the Company’s undertaking with regard thereto. Any such invention or improvement shall be 

the property of the Company without any additional compensation to you and you shall take all 

steps and execute such documents as may be necessary and reasonably required by the Company, 

at the expense of the Company to procure that the Company obtains complete and exclusive legal 

title to any such invention or improvement. 

5.9. You shall assist the Company in obtaining, securing and enforcing the above mentioned intellectual 

property rights as is needed by the Company. 

5.10. You shall at all-time strictly adhere to ‘Information Technology Policy’ of the Company and under 

no circumstances copy, download or extract any licensed, unlicensed, paid or unpaid programs, 

software’s, data, information or applications, during the course of employment whether working 
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onsite or offsite, using Company’s or Clients Internet or other related resources. Non-compliance 

of any provision of said policy may result in disciplinary action, including immediate termination 

from service. 

5.11. You will be bound by the Company Policies which will be communicated to you, or available on 

the Company’s intranet, from time to time. It will be your responsibility to keep yourself abreast 

of the same and comply with Code of Conduct and all the Company Policies. 
 

6. Training and Employee Bond 

6.1. In the event the Company incurs substantial expenses in order to provide you with training, work 

experience or otherwise significantly improves your skills and capabilities, (“Knowledge Transfer”), 

you agree that the Company shall be entitled to reasonably recoup the benefits of such expenses 

through your continued employment with the Company. 

6.2. Accordingly, in consideration for the provision of such Knowledge Transfer, the Company shall 

require you to sign an Employee Bond, whereby you agree that should you terminate your 

employment with the Company or be terminated for cause by the Company, you shall pay back 

such reasonable expenses incurred by the Company in this regard. 
 

7. Termination of Employment 

7.1. Your employment shall be automatically terminated in case of your death or total disability subject 

to applicable provisions of law. For these purposes you shall be deemed totally disabled if you 

become physically or mentally incapacitated or disabled or otherwise unable fully to discharge 

your duties hereunder for a period of forty-five (45) consecutive calendar days or for sixty (60) 

calendar days in any 180 calendar day period. 

7.2. Your employment hereunder may be terminated forthwith by the Company for “Reasonable 

Cause”. The Company’s decision that there is “Reasonable Cause” for termination of your term 

shall be final. The term “Reasonable Cause” is defined as any one or more of the following 

occurrences: 

7.3. Breach of any of the terms and conditions mentioned herein; 

7.3.1. On commission of an act of fraud, whether prior to or subsequent to the date hereof upon 

the Company; 

7.3.2. Continuing repeated willful failure or refusal to perform your duties; 

7.3.3. Gross negligence, insubordination or material violation of any duty of loyalty to the Company 

or any other material misconduct on your part; 

7.4. Misrepresentation or giving false statements about personal/professional background or 

suppression of relevant facts during the selection process or at the time of joining 

7.4.1. Involvement in criminal offence 

7.4.2. Medically or mentally unfit 

7.4.3. Sexual harassment 

7.4.4. Loss of confidence 

http://www.magna.com/


 

 

 

Registered Office: Plot # A-12, MIDC Talegaon, Navlakh Umbare, Maval, District, Pune - 410507, Maharashtra, India. 

CIN: U34200PN2009FTC133906 Tel: +91 21146 67500 I Fax: +91 21146 67527. Website:www.magna.com 

 

 

 

 

7.4.5. Activities of Abetting or inciting others to disobedience or misconduct 

7.4.6. Ten days of unapproved or uninformed absenteeism from Duty would be treated as 

‘Absconding’ (and followed by termination as per policy) 

7.5. On commission of any act which is detrimental to the Company’s business or goodwill; or for the 

purpose of sub-clause aforementioned hereof the company’s opinion as to whether any of the 

events mentioned therein have occurred shall be final and binding upon you and you shall not be 

entitled to question or challenge the same on any grounds whatsoever. 

7.6. The Company shall have the right, at its option, to ask you to vacate the offices prior to the effective 

date of termination and to cease all activities on the Company’s behalf. You will always maintain 

in good condition all Company property which may be given to you in connection with your work 

including laptops, cell phones, stationery, books, records etc. during the course of the 

employment. You shall immediately surrender to the Company, on termination of your 

employment in any manner, all such laptops, cell phones, lists, books and records of, or in 

connection with, the Company’s business, and all other property belonging to the Company, it 

being distinctly understood that all such laptops, cell phones, lists, books and records, and other 

documents, are the property of the Company. 

7.7. You agree that the Company has the right to withhold a partial or full Compensation including 

Variable Pay at any point of time in case of absconding and /or disciplinary cases against you. 

7.8. You will not disclose, unless specifically permitted in writing by the Company, during your term 

with the Company and thereafter for a period of three years from the date of termination, any 

information, knowledge or data (unless readily ascertainable from public information or sources, 

or required by law to be disclosed, or made public by the Company or any third parties, without 

your participation) concerning the Company or any subsidiary or affiliate of the Company which 

you have obtained or hereafter obtain during your term with the Company that relates to the 

business processes, trade secrets, business strategies and practices, methods, customers, 

machines, manufacturing compositions, inventions, discoveries or any other confidential or 

proprietary matters concerning the respective businesses, products or work of the Company, or 

any subsidiary or affiliate of the Company. 

7.9. You agree that you shall not either directly or indirectly during the term of employment or for a 

period of one (1 year) immediately following the termination or separation from the employment 

with the Company, within India or outside India, design yourself or organize, own, manage, 

operate, participate in, render advice to, control, or have an investment or ownership interest in 

any business that engages in the design, engineering, manufacture, assembly, installation, 

inspection, service, marketing, or sale of products, services, or systems which are in competition 

with those provided by the Company. You agree that you shall not directly or indirectly work for 

the Company’s internal or external customers within India or outside India. 

7.10. All expenses incurred by the company on relocating you, your family and your personal effects 

from your last place of work will be recovered in full in the event of you terminating your services 

with the company within one (1) year from the date of commencement of duty. 

7.11. The company may add / alter / modify / delete any of the condition(s) during continuance of your 

employment without assigning any reason thereof. 
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8. Confidentiality 

8.1. Magna Electronics provides innovative electronic systems through manufacturing facilities and 

engineering divisions located around the world. Our products include driver assistance systems, 

secure connectivity, head-up displays, electronic controllers as well as systems to support the 

growing trend of electrification and autonomous driving. Due to the nature of work entrusted to 

the Employee, the Employee will have access to confidential information pertaining to each of the 

Company’s Customer. 

8.2. Each of these customers have imposed an obligation on the Company to keep confidential all 

information disclosed by such customers. In consideration of the above, the Employee shall need 

to keep all such information confidential and to abide by the obligations imposed by the customers 

and the Company as if the Employee was a party to such Agreement. The Employee also 

acknowledges that all the Intellectual Property rights in such works belong to the Company/its 

customers (as the case may be) and that the Employee shall not tamper or infringe upon such 

rights or copy such information for his/her own use or the use of a third party for any reason 

whatsoever. 

8.3. By signing this appointment letter, you will be abide by the terms of confidentiality obligations as 

mentioned below. Not to disclose any confidential information and keep the same in strict 

confidence and shall not, without the prior written consent of the Company or as required by law, 

publish or disclose any confidential information to any other person or use it for any purpose other 

than its appraisal of the Company or for carrying out his/her duties under this appointment letter. 

In this regard, the Employee further understands and recognizes that the Company has received 

and in the future will receive from third parties their confidential or proprietary information 

subject to a duty on the Company’s part to maintain the confidentiality of such information and 

to use it only for certain limited purposes. The Employee shall have to hold all such confidential or 

proprietary information in the strictest confidence and not to disclose it to any person, firm or 

corporation or to use it except as necessary in carrying out his/her work for the Company in 

consistent with the Company’s agreement with such third party; 

8.4. Shall not copy, reproduce, publish or distribute any confidential information without the prior 

written consent of the Company except for the purpose of giving the same to those persons who 

are permitted to receive the information together with all copies (if any) made; 

8.5. Any information whatsoever that comes to your knowledge, including but not limited to: 

8.5.1. Computer Software/source codes; 

8.5.2. Copyrights and trademarks; 

8.5.3. Patents; 

8.5.4. Intellectual Property Rights; 

8.5.5. Inventions; 

Shall not be disclosed but to be kept in strict confidence and secrecy and shall not be imparted to 

any other third party. This provision shall be valid during the period of your employment with us 

and for a period of three (3) years thereafter. 
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8.6. All the Intellectual Property rights in such works belong to the Company/its customers (as the case 

may be) and that you shall not tamper or infringe upon such rights or copy such information for 

your own use or the use of a third party for any reason whatsoever. 

8.7. At any time upon the Company’s request and, in any event upon termination of your employment 

with the Company, you shall immediately deliver to the Company all the confidential information 

in tangible form, including all copies or duplicates concerning any part of the Company’s activities. 

You further acknowledges that all such confidential information entrusted to you is the Company’s 

property and has been entrusted to you on a temporary basis. 

8.8. You agree to take such reasonable care to prevent unauthorized use of confidential information. 

You shall have a duty to inquire of the Company as to the confidentiality of any information 

received, which a reasonable person would believe to be confidential before treating the 

information as non-confidential. These obligations start at the time of disclosure of confidential 

information and continue to apply for such time and to such part of the confidential information 

as remains secret. 

8.9. You agree that any and all intellectual property rights in the confidential information shall remain 

the property of the Company/customer (as the case may be), you shall have to respect the 

intellectual property rights of the Company in the confidential information and hereby covenants 

not reverse, disassemble, compile, copy, let, lease, reuse, reproduce, distribute, assign, license, 

dispose of, or alienate the confidential information in whatever form or any portion thereof, in 

any manner whatsoever. 

8.10. In case the Company is bound by any other confidentiality agreement with any other 

person/Company or entity, you will be abide by all such terms and conditions i.e. all and any 

information disclosed by the other Company/person/entity to the Company in its usual course of 

business and disclosed to you by the Company, shall be treated as confidential by you and you 

shall use the same only for the purpose of performing your services in the Company. 

8.11. You hereby represents and warrants to the Company that you are not a party to any agreement 

containing a non-competition clause or other restriction with respect to: 

8.11.1. The subject matter hereunder; or the use or disclosure of any information directly or 

indirectly related to the Company’s business; 

Please confirm that the above terms and conditions are acceptable to you and that you accept the 

appointment by signing a copy of this letter of appointment and returning to us. 

 
For Magna Automotive India Private Limited, 

 

Ambreen Momin      Atchyuta Rao 

HR & Administration Senior Manager 
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Annexure 1 
 
 
 

 

COMPENSATION STRUCTURE 

Name: Rakshanda Jadhav 

Position:- Trainee Engineer 

Particulars Details 
Amount Rs. 

Per Month Per Annum 

 
Basic salary 

House Rent Allowance 

Edu Allowance 

Statutory Bonus 

Special Allowance 

 
40% of CTC 

40% of Basic salary 

Internal regulation 

As per the compliance 

Balance calculation 

 
10,000 

4,000 

200 

833 

7,661 

 
1,20,000 

48,000 

2,400 

10,000 

91,928 

Gross Salary without ERA (A) 
 

22,694 2,72,328 

LTA 2.5% of CTC 625 7,500 

ERA (B) 
 

625 7,500 

PF Contribution (Employer Contribution) 

Gratuity 

12% of Basic Salary 

4.81% of Basic Salary 

1,200 

481 

14,400 

5,772 

Total Retirement Benefits (C) 
 

1,681 20,172 
    

COST TO THE COMPANY 
 

25,000 3,00,000 

 
 

Note:- 

 
* Over & above CTC you are entitled to group mediclaim insurance, personal accident and term life coverage are provided as per MAIPL policy. 
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Acceptance: 

 
I, Priti More, hereby confirm that I have read this appointment letter and conditions of the employment. I 

hereby agree and undertake to strictly abide by all terms and conditions set out in this letter. 

 

 

(Signature of Employee) 

Name: 

Date: 
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21.06.2019 
 

OFFER LETTER 
 

To, Priti More 

Pune 

Dear Priti                                                                                                                                                     

After a comprehensive review of your application, we are pleased to offer you as “Trainee Engineer” at 

Magna Electronics, a Division of Magna Automotive India Pvt. Ltd. under the following terms and 

conditions. You are required to join on or before 11th July 2019 and the offer stands withdrawn 

thereafter in case you do not report for work on 11th July 2019, unless the date of joining is extended 

and communicated to you in writing. 
 

1. About Magna 

Magna Electronics provides leading technologies for autonomous driving, to secure connectivity to 

vehicle electrification. With our competitive position and our culture of innovation, we are 

transforming mobility. Magna Electronics provides innovative electronic systems through 

manufacturing facilities and engineering divisions located around the world. Our products include 

driver assistance systems, secure connectivity, head-up displays, electronic controllers as well as 

systems to support the growing trend of electrification and autonomous driving. 
 

2. Appointment 

2.1. Job title & position 

The position offered is as “Trainee Engineer” 

2.2. Roles and responsibilities 

Your roles and responsibilities will be defined after your joining the organization. 

2.3. Joining Location 

On your date of joining, you will report for duty at the following address: 201 to 204, OM 

CHAMBERS, T-29/31, NEAR SHARAYU TOYOTA SHOWROOM, TELCO ROAD, Bhosari Telco Rd, MIDC, 

Pimpri-Chinchwad, Maharashtra 411026, and India 

2.4. Reporting 

You will report to Team lead/Project lead/Manager 

2.5. Probation & Confirmation 

2.5.1. As per Company’s Policy, your probation period will be will be on One Year from the date of 

appointment. 

2.5.2. At the end of your probation period the company reserves its right to extend your probation 

period for a further period of three / six months depending on your performance feedback. 

On satisfactory completion of the probationary period, you will be considered for 
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confirmation in the services of the Company. Please note that your will remain on probation 

until & unless confirmed in writing by the Company. 

2.5.3. During probation, your contract of employment will be liable to be terminated on either side, 

by three months’ notice in writing or one month’s basic salary in lieu of such notice. 

2.5.4. After confirmation, your contract of employment will be liable to be terminated on either 

side, by three months’ notice in writing or three month’s basic salary in lieu of such notice. 

2.5.5. However, in case of such notice period, the relieving date must be mutually agreed upon to 

ensure that the work of the Organization is handed over in a satisfactory manner. Hence, the 

length of notice period during which you will attend duties and hand over responsibilities, 

must be mutually agreed before the date of release is decided and will largely depend upon 

the Management’s perception of the level of clarity & effectiveness of the handing over 

process. 

2.6. Place & Nature of Work 

Depending upon the project requirements, you will be required to work in one of the working shifts 

(1st Shift, 2nd Shift or General Shift), unit, or city in India or abroad for a period, which the Company 

will define at such time. Terms and conditions in case of transfers and / or temporary posting will 

be agreed to separately. 

2.7. Hours of Work and Paid Holidays 

Your working hours will be governed by applicable law and Company may revise the same from 

time to time. You will observe the working hours and holidays normally observed by the 

Department you are assigned to. Because of frequent contact with overseas offices and compliance 

with various deadlines, it will be necessary from time to time to report for work earlier and / or to 

work later, all as required. There will be no compensation for additional time worked beyond the 

normal office hours. You may be required to work on staggered timings / shifts, the timings for 

which may be altered from time to time by the Company. 

2.8. Retirement Age 

The retirement age of all employees is 58 years and your service with the Company shall end 

without any notice at the end of the month in which you complete your 58
th

 year of age 

2.9. Benefits Coverage 

2.9.1. Group Medical Insurance cover of INR 3, 00,000/ Lakhs Family Floater [(1+5) Employee +5 

Direct Dependents] 

2.9.2. Group Term Life Insurance & Group Personal Accident Insurance cover is as per the company 

policy 

The above Plan however can be modified on yearly basis at Company’s discretion. 
 

3. Background/ Employment Verification 

By accepting the appointment, you are 

3.1.1. Producing acceptable certified documentary evidence of your academic and professional 

qualifications. You hereby represent that all the contents of your resume, testimonials, 
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references, previous employment details and other information furnished by you are true 

and accurate. 

3.1.2. Formally authorizing the Company to conduct a reference check and / or a background check 

on you and agree to undergo medical examination by a doctor authorized by the Company at 

the time of joining or, any time during the employment with the Company. Discrepancy, if 

any, in this regard, the Company at its discretion will initiate required action without 

consulting you. 

3.1.3. Authorizing the Company to provide feedback to your next employer on employment details 

required on separation. 

The Company has offered you the appointment on the basis of bonafide statements and facts 

provided by you. At the time of employment or during employment, if the Company find the 

information provided to be false or misleading, the Company shall have the right to take 

appropriate disciplinary action against you including terminate your employment forthwith, 

without the requirement of providing you any notice or compensation in lieu thereof. The decision 

of the Company in this regard will be final and binding on you. 
 

4. Compensation 

4.1. Remuneration package 

4.1.1. Your Compensation is based on your qualifications, skill sets and overall years of experience. 

Therefore, the compensation payable to you by the Company is unique and personal and any 

comparison of the same with those of others will be no relevance. 

4.1.2. The tax liability, if any including income tax, arising on your compensation will be your 

personal liability and will be governed by the tax laws of the country wherein your services 

are provided. Compensation is subject to all applicable Income Tax laws currently in force. 

Please keep your compensation details strictly 'CONFIDENTIAL'. Contact HR for any 

clarifications. 

4.1.3. Variable pay is subject to change at any time. Company reserves the right to suspend, 

amend, modify, or terminate the Plan(s) in its sole discretion. Changes, which can be made 

at any time, are made by action of the Management of the Company. 

4.1.4. For the purpose of eligibility for Provident Fund and Gratuity, payment is as per the 

government rules. 

4.1.5. Your terms of employment and compensation are strictly confidential and you shall not 

divulge the same to any other employee of the Company except where required by Company 

policy. 

Your annual salary along with the break-up of salary is attached herewith in Annexure-1. 

4.2. Salary Review, Increments and Promotions 

Your performance and contribution to the Company will be an important consideration for salary 

Review, increments and promotions. You will be considered for salary review and promotions as 

per the Company's policies effective from time to time. 

http://www.magna.com/


 

 

 

Registered Office: Plot # A-12, MIDC Talegaon, Navlakh Umbare, Maval, District, Pune - 410507, Maharashtra, India. 

CIN: U34200PN2009FTC133906 Tel: +91 21146 67500 I Fax: +91 21146 67527. Website:www.magna.com 

 

 

 

 

5. General Terms and Conditions 

5.1. Your Remuneration shall be paid to you prior to the 5
th

 day of every month after the relevant 

amount of tax is deducted at source by the Company in accordance with existing taxation laws. 

The Company shall not be responsible for any decrease in the Remuneration to you owing to any 

increase in the rates of taxation, and you shall accept any decrease thereof. Your remuneration 

should be treated strictly confidential failing which disciplinary action will be initiated. 

5.2. The Company may, in consultation with you, revise the amount of remuneration if your office/post 

in the Company is changed by mutual consent or otherwise, and you will be liable to accept such 

revised remuneration. 

5.3. You will be governed by the Service Rules and Regulations of the Company in force and as amended 

from time to time. 

5.4. The Company reserves the right to make reasonable modifications to the specific duties and the 

duties enumerated therein at any point of time and you shall be liable to accept the same. You 

shall conduct yourself in such manner as is befitting to “Trainee Engineer” of a company. You shall, 

perform to the best of your ability, experience and talent, all duties and bear such responsibilities 

as are assigned to you. 

5.5. Full time employment: Your position is a full time employment with the company and you shall 

devote yourself exclusively to the business and interest of the company. You will not take up any 

other work for remuneration (part time or otherwise) or work in an adversely capacity, or be 

interested directly or indirectly (Except as shareholder/debenture holder), in any other trade or 

business during your employment with the company. 

5.6. Please note that while in service on this appointment you shall not engage yourself in any other 

trade, profession or vocation, directly or indirectly, and whether for gainful purpose or otherwise. 

5.7. If, during your employment with this Company, you accomplish or conceive any invention, 

creation, works or intellectual property in any other form as a result of the job duties, the 

proprietary rights to such invention, creation, works or intellectual property, including but not 

limited to patent, copyright, trade secrets and other related rights, shall be vested in the Company, 

and you shall claim no right or title to the same. You hereby expressly waive all moral rights in 

connection to any such intellectual property. 

5.8. You shall promptly give to the Company full details of any invention or improvement, which you 

may from time to time make or discover in the course of your duties, and to further the interests 

of the Company’s undertaking with regard thereto. Any such invention or improvement shall be 

the property of the Company without any additional compensation to you and you shall take all 

steps and execute such documents as may be necessary and reasonably required by the Company, 

at the expense of the Company to procure that the Company obtains complete and exclusive legal 

title to any such invention or improvement. 

5.9. You shall assist the Company in obtaining, securing and enforcing the above mentioned intellectual 

property rights as is needed by the Company. 

5.10. You shall at all-time strictly adhere to ‘Information Technology Policy’ of the Company and under 

no circumstances copy, download or extract any licensed, unlicensed, paid or unpaid programs, 

software’s, data, information or applications, during the course of employment whether working 
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onsite or offsite, using Company’s or Clients Internet or other related resources. Non-compliance 

of any provision of said policy may result in disciplinary action, including immediate termination 

from service. 

5.11. You will be bound by the Company Policies which will be communicated to you, or available on 

the Company’s intranet, from time to time. It will be your responsibility to keep yourself abreast 

of the same and comply with Code of Conduct and all the Company Policies. 
 

6. Training and Employee Bond 

6.1. In the event the Company incurs substantial expenses in order to provide you with training, work 

experience or otherwise significantly improves your skills and capabilities, (“Knowledge Transfer”), 

you agree that the Company shall be entitled to reasonably recoup the benefits of such expenses 

through your continued employment with the Company. 

6.2. Accordingly, in consideration for the provision of such Knowledge Transfer, the Company shall 

require you to sign an Employee Bond, whereby you agree that should you terminate your 

employment with the Company or be terminated for cause by the Company, you shall pay back 

such reasonable expenses incurred by the Company in this regard. 
 

7. Termination of Employment 

7.1. Your employment shall be automatically terminated in case of your death or total disability subject 

to applicable provisions of law. For these purposes you shall be deemed totally disabled if you 

become physically or mentally incapacitated or disabled or otherwise unable fully to discharge 

your duties hereunder for a period of forty-five (45) consecutive calendar days or for sixty (60) 

calendar days in any 180 calendar day period. 

7.2. Your employment hereunder may be terminated forthwith by the Company for “Reasonable 

Cause”. The Company’s decision that there is “Reasonable Cause” for termination of your term 

shall be final. The term “Reasonable Cause” is defined as any one or more of the following 

occurrences: 

7.3. Breach of any of the terms and conditions mentioned herein; 

7.3.1. On commission of an act of fraud, whether prior to or subsequent to the date hereof upon 

the Company; 

7.3.2. Continuing repeated willful failure or refusal to perform your duties; 

7.3.3. Gross negligence, insubordination or material violation of any duty of loyalty to the Company 

or any other material misconduct on your part; 

7.4. Misrepresentation or giving false statements about personal/professional background or 

suppression of relevant facts during the selection process or at the time of joining 

7.4.1. Involvement in criminal offence 

7.4.2. Medically or mentally unfit 

7.4.3. Sexual harassment 

7.4.4. Loss of confidence 
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7.4.5. Activities of Abetting or inciting others to disobedience or misconduct 

7.4.6. Ten days of unapproved or uninformed absenteeism from Duty would be treated as 

‘Absconding’ (and followed by termination as per policy) 

7.5. On commission of any act which is detrimental to the Company’s business or goodwill; or for the 

purpose of sub-clause aforementioned hereof the company’s opinion as to whether any of the 

events mentioned therein have occurred shall be final and binding upon you and you shall not be 

entitled to question or challenge the same on any grounds whatsoever. 

7.6. The Company shall have the right, at its option, to ask you to vacate the offices prior to the effective 

date of termination and to cease all activities on the Company’s behalf. You will always maintain 

in good condition all Company property which may be given to you in connection with your work 

including laptops, cell phones, stationery, books, records etc. during the course of the 

employment. You shall immediately surrender to the Company, on termination of your 

employment in any manner, all such laptops, cell phones, lists, books and records of, or in 

connection with, the Company’s business, and all other property belonging to the Company, it 

being distinctly understood that all such laptops, cell phones, lists, books and records, and other 

documents, are the property of the Company. 

7.7. You agree that the Company has the right to withhold a partial or full Compensation including 

Variable Pay at any point of time in case of absconding and /or disciplinary cases against you. 

7.8. You will not disclose, unless specifically permitted in writing by the Company, during your term 

with the Company and thereafter for a period of three years from the date of termination, any 

information, knowledge or data (unless readily ascertainable from public information or sources, 

or required by law to be disclosed, or made public by the Company or any third parties, without 

your participation) concerning the Company or any subsidiary or affiliate of the Company which 

you have obtained or hereafter obtain during your term with the Company that relates to the 

business processes, trade secrets, business strategies and practices, methods, customers, 

machines, manufacturing compositions, inventions, discoveries or any other confidential or 

proprietary matters concerning the respective businesses, products or work of the Company, or 

any subsidiary or affiliate of the Company. 

7.9. You agree that you shall not either directly or indirectly during the term of employment or for a 

period of one (1 year) immediately following the termination or separation from the employment 

with the Company, within India or outside India, design yourself or organize, own, manage, 

operate, participate in, render advice to, control, or have an investment or ownership interest in 

any business that engages in the design, engineering, manufacture, assembly, installation, 

inspection, service, marketing, or sale of products, services, or systems which are in competition 

with those provided by the Company. You agree that you shall not directly or indirectly work for 

the Company’s internal or external customers within India or outside India. 

7.10. All expenses incurred by the company on relocating you, your family and your personal effects 

from your last place of work will be recovered in full in the event of you terminating your services 

with the company within one (1) year from the date of commencement of duty. 

7.11. The company may add / alter / modify / delete any of the condition(s) during continuance of your 

employment without assigning any reason thereof. 
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8. Confidentiality 

8.1. Magna Electronics provides innovative electronic systems through manufacturing facilities and 

engineering divisions located around the world. Our products include driver assistance systems, 

secure connectivity, head-up displays, electronic controllers as well as systems to support the 

growing trend of electrification and autonomous driving. Due to the nature of work entrusted to 

the Employee, the Employee will have access to confidential information pertaining to each of the 

Company’s Customer. 

8.2. Each of these customers have imposed an obligation on the Company to keep confidential all 

information disclosed by such customers. In consideration of the above, the Employee shall need 

to keep all such information confidential and to abide by the obligations imposed by the customers 

and the Company as if the Employee was a party to such Agreement. The Employee also 

acknowledges that all the Intellectual Property rights in such works belong to the Company/its 

customers (as the case may be) and that the Employee shall not tamper or infringe upon such 

rights or copy such information for his/her own use or the use of a third party for any reason 

whatsoever. 

8.3. By signing this appointment letter, you will be abide by the terms of confidentiality obligations as 

mentioned below. Not to disclose any confidential information and keep the same in strict 

confidence and shall not, without the prior written consent of the Company or as required by law, 

publish or disclose any confidential information to any other person or use it for any purpose other 

than its appraisal of the Company or for carrying out his/her duties under this appointment letter. 

In this regard, the Employee further understands and recognizes that the Company has received 

and in the future will receive from third parties their confidential or proprietary information 

subject to a duty on the Company’s part to maintain the confidentiality of such information and 

to use it only for certain limited purposes. The Employee shall have to hold all such confidential or 

proprietary information in the strictest confidence and not to disclose it to any person, firm or 

corporation or to use it except as necessary in carrying out his/her work for the Company in 

consistent with the Company’s agreement with such third party; 

8.4. Shall not copy, reproduce, publish or distribute any confidential information without the prior 

written consent of the Company except for the purpose of giving the same to those persons who 

are permitted to receive the information together with all copies (if any) made; 

8.5. Any information whatsoever that comes to your knowledge, including but not limited to: 

8.5.1. Computer Software/source codes; 

8.5.2. Copyrights and trademarks; 

8.5.3. Patents; 

8.5.4. Intellectual Property Rights; 

8.5.5. Inventions; 

Shall not be disclosed but to be kept in strict confidence and secrecy and shall not be imparted to 

any other third party. This provision shall be valid during the period of your employment with us 

and for a period of three (3) years thereafter. 
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8.6. All the Intellectual Property rights in such works belong to the Company/its customers (as the case 

may be) and that you shall not tamper or infringe upon such rights or copy such information for 

your own use or the use of a third party for any reason whatsoever. 

8.7. At any time upon the Company’s request and, in any event upon termination of your employment 

with the Company, you shall immediately deliver to the Company all the confidential information 

in tangible form, including all copies or duplicates concerning any part of the Company’s activities. 

You further acknowledges that all such confidential information entrusted to you is the Company’s 

property and has been entrusted to you on a temporary basis. 

8.8. You agree to take such reasonable care to prevent unauthorized use of confidential information. 

You shall have a duty to inquire of the Company as to the confidentiality of any information 

received, which a reasonable person would believe to be confidential before treating the 

information as non-confidential. These obligations start at the time of disclosure of confidential 

information and continue to apply for such time and to such part of the confidential information 

as remains secret. 

8.9. You agree that any and all intellectual property rights in the confidential information shall remain 

the property of the Company/customer (as the case may be), you shall have to respect the 

intellectual property rights of the Company in the confidential information and hereby covenants 

not reverse, disassemble, compile, copy, let, lease, reuse, reproduce, distribute, assign, license, 

dispose of, or alienate the confidential information in whatever form or any portion thereof, in 

any manner whatsoever. 

8.10. In case the Company is bound by any other confidentiality agreement with any other 

person/Company or entity, you will be abide by all such terms and conditions i.e. all and any 

information disclosed by the other Company/person/entity to the Company in its usual course of 

business and disclosed to you by the Company, shall be treated as confidential by you and you 

shall use the same only for the purpose of performing your services in the Company. 

8.11. You hereby represents and warrants to the Company that you are not a party to any agreement 

containing a non-competition clause or other restriction with respect to: 

8.11.1. The subject matter hereunder; or the use or disclosure of any information directly or 

indirectly related to the Company’s business; 

Please confirm that the above terms and conditions are acceptable to you and that you accept the 

appointment by signing a copy of this letter of appointment and returning to us. 

 
For Magna Automotive India Private Limited, 

 

Ambreen Momin      Atchyuta Rao 

HR & Administration Senior Manager 
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Annexure 1 
 
 
 

 

COMPENSATION STRUCTURE 

Name: Priti More 

Position:- Trainee Engineer 

Particulars Details 
Amount Rs. 

Per Month Per Annum 

 
Basic salary 

House Rent Allowance 

Edu Allowance 

Statutory Bonus 

Special Allowance 

 
40% of CTC 

40% of Basic salary 

Internal regulation 

As per the compliance 

Balance calculation 

 
10,000 

4,000 

200 

833 

7,661 

 
1,20,000 

48,000 

2,400 

10,000 

91,928 

Gross Salary without ERA (A) 
 

22,694 2,72,328 

LTA 2.5% of CTC 625 7,500 

ERA (B) 
 

625 7,500 

PF Contribution (Employer Contribution) 

Gratuity 

12% of Basic Salary 

4.81% of Basic Salary 

1,200 

481 

14,400 

5,772 

Total Retirement Benefits (C) 
 

1,681 20,172 
    

COST TO THE COMPANY 
 

25,000 3,00,000 

 
 

Note:- 

 
* Over & above CTC you are entitled to group mediclaim insurance, personal accident and term life coverage are provided as per MAIPL policy. 
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Acceptance: 

 
I, Priti More, hereby confirm that I have read this appointment letter and conditions of the employment. I 

hereby agree and undertake to strictly abide by all terms and conditions set out in this letter. 

 

 

(Signature of Employee) 

Name: 

Date: 
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The Shetkari Shikshan Mandal’s 

Bhivarabai Sawant College of Engineering and Research, Narhe, Pune 

Department of Electrical Engineering 

Conversion of Fuel Vehicle to Electric Vehicle 

 
Objectives 

• Calculations of Battery 

Ratings and Selection of 

Battery 

• Assembly of Motor with 

Gear Box, VFD and 

Battery Pack 

• Controlling of Motor 

Using VFD 

Main Components  

• 7.5 HP Induction Motor 

• VFD Drive Controller 

• Lithium Ion Batteries 

• Protection System 

Highlights 
• 16 year old Maruti 800 converted 

to EV 

• Replaced fuel engine with 7.5 HP 

Induction Motor 

• 50 KM for 3 hour charging 

• Recent trends in Electric Vehicle 

Achievements 

EV inspection by Tata Motors Manoj Badave Sir 

EV News in Sakal Newspaper 





TSSM’s 

Bhivarabai Sawant College of Engineering and Research, Narhe, Pune-41  

Department of E&TC Engineering 

 

 

 

 

Summary of Training and placement 

 

 

Academic Year No.of Students 

Placed 

No. of Students 

admitted for higher 

studies 

No. of Entrepreneur  

2018-19 25 0 2 

2017-18 22 0 3 

2016-17 65 5 2 

2015-16 80 7 3 

2014-15 36 6 7 

2013-14                19                  8                1 

 

 

 

 

Prof.P.C.Kaware                                                                     Prof.B.H.Pansambal 

 

(Dept.TPC)          H.O.D           
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